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In life it is often said, “If you fail to plan, you plan to fail.”
Believe it or not, this concept holds true for your career goals.
We are often asked what we would like to ultimately accom-
plish in our career someday. It is important to know that even
outside of school, it is vital to carry out your career plan. It is
never too early or too late to work on career planning activi-
ties. This should be an enjoyable experience and if done correctly, will lead you to
success. Three tips to successful career planning are to explore new educational
experiences, set goals, and reflect on your personal likes and dislikes.

The best investment you can make is in yourself. Spending your time and money
on further advancing your education is the best investment you can make. While
materialistic objects depreciate in value over time, your educational experience and
opportunities only make you worth more (and also make you more marketable)!
For this reason, you should never pass up an opportunity that will help you grow in
your career and as a person. There are many opportunities to further enhance your-
self so why not give it a try? You have so much to gain and nothing to lose!

One of the most important aspects of success is goal setting. Research shows that
those who set career goals are more successful in the long run than those who fail to
set goals. Setting both short and long-term goals is necessary. Short-term goals are
those you would like to achieve within the next year while long-term goals are set
for beyond one year. Throughout your career, you can tweak or revise your goals in
addition to creating new ones once you accomplish others.

Incorporating your likes and dislikes into your career planning is of the utmost
importance. In order to achieve a career that fits you best, take the time to make a
chart listing your likes and dislikes. Once you have these items listed out, compare
the job duties required for the career that you have in mind and see which side it
fits best with. If this career applies to more of your likes than dislikes, try it out! If
more dislikes fit with this career, then explore a different career that will fit more of
the things you like. Trying to find a career that fits with your hobbies is definitely
possible and is very much encouraged. You have probably heard, “Find a career you
love, and you won’t have to work a day in your life.”

Remember to take the time for career planning because it will really pay off in the
end. Always taking advantage of opportunities will only benefit you and make you
a better person in the long run. Exploring educational opportunities may not sound
like the most fun at first, but in the end it is extremely rewarding. Also, setting
goals, such as writing down both short-term and long-term goals on paper will help
you stay on track; achieving these goals will be part of your success. Additionally,

The policy of the Michigan Association of DECA is that no
person shall, on the basis of race, color, national origin,
ancestry, age, gender, marital status, weight, sexual orienta-
tion, sex or disability be excluded from participating in, be
denied the benefits of, or be subjected to discrimination,
during any program, activity or in employment.

finding the perfect career can easily be done by jotting down a list of both likes and
dislikes. This way, you can visually see if the career is the best fit for you. Keeping
these three major tips in mind will lead to a great plan and most importantly, a great
career.




Successful Chapter
Meetings

Benjamin Baker, Vice President
of Chapter Development

| In my last article I explained how the individual
DECA chapters are the core of Michigan DECA,
and I gave incentives for joining DECA. But, af-
ter gaining all the new members, individual chap-
ters must keep them. Here’s where the chapters begin to make their mark:
Successful chapter meetings is the next step to developing an exceptional
chapter.

What are successful chapter meetings? Successful chapter meetings are
those that increase member involvement, inform, and prepare members.
When planning chapter meetings there are a few key points to be consid-
ered and included.

One is why people are going to come to the meeting. Members will not
come to a meeting where they have no say and no action. Meetings should
generate participation. Imagine a group of students sitting in a classroom,
staring at one or two students listing off information for a half an hour...
boring! Make the meetings fun, make the meetings exciting, give students
something to do, but most importantly don’t waste members time.

To make meetings exciting provide activities for members. Hold DECA re-
lated competitions, trivia games, anything. Don’t just sit and talk. Include
prizes, like candy, and keep the majority, if not all, of members active.
After the fun, provide information, but be sure to have an agenda to guide
officers and members through the information portion of the meeting, and
in each meeting be sure to include an open forum. Michigan DECA is
nothing without chapters, and chapters are nothing without members. Re-
member, serving members is most important, so allow members a voice in
their chapter.
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Another way to insure meetings are enjoyable and to avoid wasting mem-
bers’ time is though significance. Meetings must provide information of
relevance and importance. If information is not relevant to the entire chap-
ter or insignificant the information does not need to have an entire meeting
to deliver it. To keep meetings full of information of importance you must
consider the frequency of your meetings. Meetings should be held when
there are significant items to be discussed. Though, it is important to hold at
the least monthly meetings to stay connected to members. Holding limited
meetings will develop anticipation, instead of becoming a daunting task.
With meetings being relatively rare they must be of high priority. Having
good (fun, exciting and informative) meetings are the best incentive for
attendance, but attendance should still contentiously be emphasized.

With frequency of meetings and content considered, you should also con-
sider the duration of the meetings. Many short meetings are far more en-
joyable and effective than excessively long meetings. If need be you can
always hold additional meetings to insure everything is taken care of, and
at the end of each meeting officers should revise what was achieved and
make sure everything has been a handled, leaving nothing open-ended.

Last but not certainly not least, follow-up to make sure everything is un-
derstood, and actions, if there are any, are taking place. Follow-up can take
place in the form of minutes being circulated, a small meeting, phone calls,
any form of contact with members. Using these tips can help insure a suc-
cessful chapter by improving member participation, getting tasks achieved
and comprehended, and, most importantly, having fun.
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Congratulations to
our chapters that have
Michigan DECA . . . .
GIMM!F achieved Gimmie Five
- Recognition!
As of January 16, 2012
Ann Arbor Skyline High School Grosse Pointe South High School Midland High School
Bay Arenac Career Center Gull Lake High School Milford High School
Boyne City High School Hamtramck High School North Farmington High School
Brother Rice High School Harper Creek High School Novi High School
Caledonia High School Harper Woods High School Parchment High School
Careerline Technical Center Heritage High School Petoskey High School
Chandler Park Academy International Academy East Pinckney High School
Chippewa Valley High School Jackson High School Plymouth High School
Dakota High School Jenison High School Rochester Adams High School
Detroit Country Day School Lakeland High School Southgate Anderson High School
Detroit Golightly Career Tech Ctr. Lakeview High School Troy High School
Farmington Harrison High School Lapeer County Ed Tech Center Tuscola Technology Center
Flint Southwestern Academy LISD TECH Center Utica Eisenhower High School
Forest Hills Central High School Livonia Churchill High School Utica Stevenson High School
Fowlerville High School Livonia Franklin High School West Bloomfield High School
Garden City High School Livonia Stevenson High School Wyandotte Roosevelt High School
Grand Blanc High School Marian High School Ypsilanti High School
Grand Rapids Creston High School Melvindale High School
L Grosse Pointe North High School Michigan Alumni DECA )
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Markianna Svorec, Vice President
of Leadership Development

We all know that balancing life with school is one
of the biggest challenges that we face as students.
Students don’t know when to say no, and if they do, maybe they say it too
often. In everyday life we are faced with decisions; to either do homework,
or see friends. Everyone struggles with it, maybe some more than others.
Now that you’ve just begun school again, whether you’re a freshman or
senior, or anything in-between, you’re starting to realize that school is
stressful, and friends and family help take away from the stress.

It’s healthy to have fun, but school work should always come first and
foremost. School decides the rest of your future. So just remember when
you’re making your choices to go to the basketball game when your paper
is due the next morning, that maybe losing three hours of sleep is worth it,
but judging by most people’s moods when a paper is due and they stayed
out all night; it’s not.

I’m here to help! I know all about struggling with balancing school work
and friends. I was horrible at it my freshman and sophomore year. I cared
more about my friends than I did school. Which isn’t all bad, but I wasn’t
doing my work. When I started my junior year, [ think that is when I start-
ed to look at school differently. I started caring, and putting all my effort
in. I guess you can say [ started to grow up; which was awesome, because
I started to do my school work in school, during study hours and whenever
the teacher gave us down time. In return for this effort, I had less home-
work to do after school, and I could spend more time hanging out with my
friends.

This worked out really well for me in my senior year also, because I started
to do more things to keep me organized. In the end being organized is the
key isn’t it? If you’re not organized then you might not know when to do
that paper, or when your friend’s birthday is. Important things need to
be written down; you need to make constant reminders to yourself at all
times. I am, by nature, a forgetful person, so this works for me perfectly.
Our school used to hand out planners for kids, (most kids would throw
them away) HOWEVER, I kept mine, knowing that it actually works re-
ally well in helping me stay on task and getting my homework done. So, if
you have one, and just never use it, | would recommend dusting it off, and
giving it a try. Seriously, you’d be amazed at how much it works.

In my last article, I mentioned that it would be beneficial to join a market-
ing or business class, (whichever your school offers). I'm glad you did,
and could see it for yourself. If you’re returning to marketing all over
again, [ know why! Marketing was simply my favorite class of the day, ev-
ery day. I loved our teacher Mrs. Davis, she was always there helping us,
and making sure we were moving along so we could do well at the State
Career Development Conference and even at the International Career De-
velopment Conference. I don’t want to say she busted my butt; but she did,
and if she wasn’t there I wouldn’t be where I am today.

It’s good to get close to your Advisors! They’re the ones with the years of
experience, or even if they’re a new Advisor, they still have a lot to offer.
Take hints, and notes from them when trying to understand the different
types of competition that DECA has to offer. Studying for competition is
also key, they want to know how committed you are to the competition.
You have to make time to study. I know life is busy but this is where our
balancing comes back into play. Balancing DECA, schoolwork and friends
is a lot to handle, which is one of the reasons why DECA students get a lot
of recognition, because they do twice as much work that other students
are faced with. DECA students are making a huge impact on the world.

To wrap this up, I would just like to say that balancing things is easier said
than done. Most people don’t even notice they’re doing it, some need
more help. Which is why I’m here, I’m your Vice President of Leadership
Development, and knowing the struggles, as I’ve said before, you can al-
ways contact me, ask for help, or even give tips on how to manage school,
friends, family and DECA!

NORTHWOOD UNIVERSITY

West Palm Beach, FL. B Midland, MI ] Cedar Hill (Dallas), TX

The school-of-choice

for business-minded
students!

B Start courses in your major on day one

B Engage in hands-on, industry-specific
learning opportunities in the freshman
year

B Over 90% employment rate

B 25% of graduates own part or all
of their own business within ten
years of graduation

B Florida: NAIA, Member of The
Sun Conference

Michigan: NCAA Division II,
Member of the GLIAC Conference

our graduates emerge
as leaders, managers,
& entrepreneurs.

Texas: NAIA, Member of the Red
River Athletic Conference

Four-year BBA/MBA Program
(must meet qualification criteria)

Accounting
Advertising & Marketing
Aftermarket Management

Automotive Marketing
& Management

Economics

Entertainment, Sport &
Promotion Management

DECA SCHOLARSHIPS

Enfrepreneurship

Fashion Marketing &

e $4,000 ($1,000/year)
Finance All active students with a 2.7 GPA

and letter of recommendation
from club advisor.

Hotel, Restaurant &
Resort Management

Inferational Business $10,000 ($2,500/year)

All state officers, and national or state
1st place winners by category with a
2.7 GPA and letter of recommendation
from club advisor.

Management Information
Systems

Management
Management Information

Systems $20,000 ($5,000/year)

Marketing All national officers with a 2.7 GPA.
You may also qualify for an

Eam your MBA through the Academic Merit Scholarship

DeVos Graduate School of
Northwood University.

up to $10,000 annually!

DECA scholarships are in addition
to academic scholarships.

Eligibility
Eligibility requirements apply. Please
visit our website for more information.

Visit Today!
ey 800.622.9000
AR www.northwood.edu




Fall 2011

Do you find it difficult to be organized? Here is  Start to plan on what is necessary and then add to it later, but only if you re-
a tool to help you! When you decide to structure ally need to. You should first schedule the events that include your classes,
your time, you are allowing yourself to use time ¢Jyb meetings, work, travel, family time, meals, and times you go out for

more efficiently; which should prevent you from
the temptation to waste away pre-
cious time. This is called “de-sen-
sitizing”, which involves removing
oneself from the constant day-to-
day and hour-to-hour decisions on
how you plan to spend your time. A
workable time schedule can make
decisions for you.

The first step is to take a piece of
paper, planner, or phone to record
your schedule. Whatever method
you decide to use, you should as-
sign each hour or half-hour per day

fun activities with your friends.

With the remaining time in your
schedule you then can begin to esti-
mate how much time you will need
to study each week. Also add in when
you will achieve other tasks such as
cleaning and exercise. Your daily life
responsibilities are important not to
ignore.

Once your schedule is complete, you
should keep it with you at all times.
If you don’t have it with you, how
are you supposed to know what to do

of the week and giving each time its
own block. Now you can begin to
fill in your schedule.

next or when you need to change your
schedule?

Each week, you should look over your
schedule to see how well it is helping
you to stay on track. Scheduling takes
time and effort but in the end it pays
off because you will be a more effi-
cient individual and have structure,
success & less stress.

Keep in mind as you are scheduling,
that you need to be realistic. You
don’t want to get discouraged and
give up. Be flexible in following
your schedule because things are
not always going to go as planned.

Your Futu

See It Here.

Experience EMU’s Education First Environment:

m A Princeton Review “Best Business School” six straight years

m AACSB accredited, establishing EMU’s College of Business among the best in the country

m Innovative, applied and global approach to business degrees - practical new ways of teaching
and learning with an international perspective and ample study abroad opportunities

m Priority admission for high school seniors with strong grades and test scores
m The nation’s first business school with an Ethos Statement, creating graduates who are

knowledgeable about and committed to ethics AS I E RN
m Class sizes of 20-25 students taught by professors with real-world business experience MICHIGAN UNIVERSITY

and expertise Education First

m Strong job placement record, including on-campus recruiting specific to business majors

800.GO.TO.EMU « EMICH.EDU/GO
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Public Relations
in Your Chapter

Public Relations in your chapter is such an
important factor to continue to thrive. Your chapter,
school, and community all benefit from your chapter’s public relations;
from events your chapter puts on such as a car wash or food drive. Or even
activities your chapter does, such as flyers, school bulletin boards, or web-
sites, your chapter is using public relations to your advantage! There are a
few things you should keep in mind, however, when developing ideas for
ways of approaching your public relations, including:

1. Will this attract new members to our chapter?

2. Will the community be aware of what we are
doing? If so, how does this involve them? If not,
why?

3. And finally, how, will developing these ideas,
benefit our chapter in standing out against the
other organizations in our school?

Students, staff, family and your community, although you may not be
aware, all notice when your chapter does something new and exciting.
That is why it is important for your chapter to take everything you do and
publicize it to the most extreme extent possible. When people notice an ac-
tive chapter, full of excitement and prosperous events, your chapter is rec-
ognized and makes you shine! This helps increase awareness of not only
what your chapter is and does, but of your community as well. If you keep
all these things in mind, you can learn how your community reacts to your
success and help receive astonishing recognition by those all around you!

Find us on

Facebook

www.facebook.com/mideca

SUCCESS = PROFITS
Flavorful Granita Drink in a $30 billion
dollar frozen beverage market!

Granita 1s 100% fruit Italian ice!

SCHOOL STORE ADVANTAGES:

e QOur premium frozen granita
drinks meet or exceed all Federal
Nutritional Guidelines offering:

o 100% fruit juice concentrate

o real fruit pulp

o zero fat

o plenty of vitamin C and
Calcium.

e Our equipment is easy to use and
requires little maintenance.
This will:
o reduce your employee costs
with less non-use time
o product mixing is simple and
consistent, which allows the
customer to get the same high
quality drink every time, with
no waste.
o increases your profitability
since more drinks are being
sold.

MARKETING ADVANTAGES
e Utilize many other opportunities
outside of school with your
community.
o Community grocery and retail
stores
o Restaurants
o Graduation Parties
o Church Functions

Taste of Tropics/Polar ParadICE website:
www.totropics.com
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How to Avoid Sabotaging Your Job:
Tips to Ensure
Your Job Security

Caroline M.L. Potter,
Yahoo! Hot Jobs

In today’s workplace, there are more ways to damage your career than
ever before. An errant tweet. An erroneous Facebook post. A heated email
exchange. All of these can sully an otherwise impeccable reputation, as can
a litany of faux pas in front of your coworkers.

Workplace expert Alexandra Levit, author of How’d You Score That Gig?,
shares her insights for avoiding the stumbling blocks and temptations that
inhabit our work lives and work spaces.

Keep Your Focus on the Networking Part of Social Networking

“You have to set boundaries as to how you use various social networks
[e.g. Facebook for personal, LinkedIn for professional] and make sure you
communicate those boundaries so that feelings aren’t hurt,” Levit says.
While Facebooking has become a part of many people’s workdays, “don’t
let your boss and coworkers catch you chatting and playing with Facebook
applications when you should be working,” she says.

Avoid Sending a Tweet in the Heat of the Moment

Twitter is a great tool to help raise your reputation. “Use your real name on
Twitter to network with people you wouldn’t have the chance to commu-
nicate with in real life, and send them valuable information or interesting
tidbits about their field,” Levit says. Just don’t get caught up in the heat of
the moment. Before you post something on Twitter, think about whether
you’d want to read it on the front page of the Wall Street Journal.

The Wall Street Journal Classroom Edition is the

Finding Friends at the Office Is Fine -- But Don't Look for Love

You spend a lot of time at the office, so it may be tempting to become in-
volved with a colleague. “You can pursue friendships in other departments
and with friends of your coworkers, but don’t ever date a boss or a direct
report,” Levit says. “And refrain from dating an immediate coworker un-
less you can handle seeing that person every day if the relationship goes
south.”

Appearances Count Around the Office

Don’t let casual Fridays be your fashion downfall. “Pay attention to what
constitutes business casual in your workplace [e.g., what others are wear-
ing] and dress accordingly -- although business casual usually means kha-
kis and a button-down shirt,” says Levit. “And no matter what the trend du
jour is, “Don’t ever wear short shorts or flip-flops to work.”

Practice Proper Email Etiquette

Almost everyone has trouble managing their in-boxes these days, so don’t
be so quick to send unnecessary emails -- or those that might stir the pot
around the office. “Only ‘reply to all’ if every person on the string really
needs to hear what you’re saying,” Levit says. “Always check the list of
people in the ‘to’ and ‘cc’ lines before sending any email. Don’t hit reply
too quickly in case that reply-to-all function is acciden-
tally on, and don’t use email for negative or controversial
discussion.”

talk of high schools across America. Here'’s why...

Dear High School Educator,

names in news and information.. The Wall Street Journal,

Here’s what teachers using The Classroom Edition are saying:

The Classroom Edition..."

More timely than any textbook. The Classroom Editionis produced by one of the most trusted

For over 20 years, teachers have relied on The Classroom Edition to enhance thelr students’
education — across subjects as diverse as business, finance, economics, civics, and more,

Think Before You Speak

Converse carefully with coworkers, especially at first.
“Spend more time listening than you do speaking,” she
says. “Show an interest in other people, but don’t discuss
anything that you wouldn’t talk about with your grand-
mother or religious officiant -- especially with a coworker
you don’t know extremely well. In general, steer clear of
sex, drugs and politics.”

“The quality of work that the students turn in improved dramatically using

It's Good to be Heard -- But Not All the Time

“I look forward to it coming every month, and find that it always brings new .
discussions to the classroom. The kids look forward to it as much as I do!” Watch your volume control around the office. And don’t
P - , be afraid to speak up if someone else’s volume is distract-
I've come to depend on it as a staple in my lesson plans! N . . .
i s | ; ing you. “Say nicely that you’re on the phone with a client
“I believe that giving students the opportunity to get aceess Lo resources . s . . . PO .
such as The Classroom Edition gives them a chance to suceeed.” and ask if he wouldn’t mind keepmg it down a blt: Levit
it i . says. “Never allow your desire to avoid confrontation af-
The paper provides something that can't be achieved just through a . i
textbook; it provides a very authentic look at the business world,” fect your work effectiveness.

All for st $99!

YOUR STUDENTS ...

will join over 1,000,000 high
schoolers in learning real-life
lessons from a trusted source —

Three out of four participating high schocl teachers agree that The Classroom Edition is one of
their preferred supplementary resources. (Dow Jones Research, April 2010.)

5o make the most of your school's Preferred 50% Discount — and see for yourself why so many
forward-thinking educators are singing our praises!

GET ISSUES FOR YOUR WHOLE CLASS.
FOR THE WHOLE YEAR. FOR JUST $99!

The Wall Street Journal.

YOUR JOB...

will become more streamlined with
online teaching guides, interactive

Choose how to order:

Visit WSJclassroom.com/subscribe
Or call us today at 1-800-544-0522

curriculum aids, lesson plans plus

assessment tools.

The Classroom Edition is
the perfect tool to engage

students and meet

standards.

THE WALL STREET JOURNAL.
B CLASSROOMEDITION N

More Timely Than Any Textbook

Jones & Company.

Just Say ‘No’ to Complaining

Everyone has complaints at the office, but it may be best
to avoid sharing them with coworkers. “It’s good to get
negative emotions off your chest by venting to a close
friend or family member, but don’t complain at work at
all -- people won’t like you,” she says. “Instead, think of
ways to turn a bad situation into a more positive one and
approach your boss and coworkers with solutions rather
than problems.”

Know the Difference Between Sharing and
Over-sharing

There’s a fine line between a caring coworker and an over-
bearing one. “Develop close friendships with coworkers
over a period of time, assessing how much you can trust
them before you disclose too much personal information,”
she says. “However, do not assume someone is going to be
your best friend just because you work in the same office
eight hours a day; and when it doubt, you should err on the
side of caution.”
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W ﬁ:' | The Real DECA

| Experience

Casey Block,
State President

4| With the winter season on its way, there is only one
thing that excites Michigan DECA members more
than the snow, DECA season! Not only is competi-
tion underway, but so are many, many other oppor-
tunities to start your winter off with a bang. I believe to truly enjoy “The
Real DECA Experience” you have to get yourself involved in all the dif-
ferent conferences and activities that DECA has to offer. When DECA is
offering these opportunities to all 180,000 members, with conferences all
around the country, they are sure to be a blast.

Meeting fellow DECA members from your district not only allows you to
extend your network, but to also compete in a friendly, fun atmosphere.
Don’t be afraid to step outside your chapter and communicate with other
chapters from across your district. Study hard here in the next few weeks
so you can ensure to go home with the most medals possible and a chance
to compete at the state conference! Have pride in your district, your chap-
ter, and most importantly yourself in pursuing a great performance and a
great time at your district conference.

Don’t forget that all of your hard work could lead you to the State Career
Development Conference, March 9-11, 2012 at the beautiful Hyatt Re-
gency Dearborn. And by Aspiring Higher, you could make it to the top of
the mountain and attend the International Career Development Conference
in Salt Lake City, Utah!

Believe me when I tell you that these conferences will be the highlight of
the year. If you have any questions don’t be afraid to contact me or any
other State Officer! Will you experience all that DECA has to offer? Are
you ready to Aspire Higher?
o A TS e T AL T
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State Career
Development
Conference

March 9-11, 2012
Hyatt Regency
Dearborn, Michigan
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_ er_"ty__gets you connected to a paid work ‘experience in the business world like Kéttering.
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Business Administration
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Learn more. Experience more. Achieve more.

Kettering University

800-955-4464, ext. 7865

flint, michigan

kettering.edu
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<+ Earn 50% Profit on ALL Brochure Items

% Free Sales Materials

< Online Ordering Offered Year Round

% All Orders Packed per Seller, per Group

<+ Be Proud to Sell a Product Made in America

<+ 100% Customer Satisfaction Guarantee

1-800-250-7723 « WWW.ABBYCANDLES.COM
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School of Business and Economics Learning Outside The Classroom
www.mtu.edu/business | business@mtu.edu Your experience in the classroom is personal. We have

a student to faculty ratio of 14:1, so faculty know your
name, keep their office doors open, and support your
long-term goals. They will help you start a business,
teach you how to get business done on the golf course
and give you guidance for job searches. Our faculty care

'l \

==

Operations
and Systems

Management  gbout you as a person, not just a student.






